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Rainbow Badges 


The Rainbow Badges initiative gives staff a way to show that South West Yorkshire Partnership NHS Foundation Trust offers open, non-judgemental and inclusive care for adults, children, young people and their families, who identify as LGBT+ (lesbian, gay, bisexual, transgender, the + simply means that we are inclusive of all identities, regardless of how people define themselves.) 

Originally growing from a conversation and shared experiences between colleagues, the initiative aims to make a positive difference by promoting a message of inclusion. 

Sounds good! What do I need to do? 


Read all of the information on this page which gives an overview of the issues and why it's important for all healthcare staff to be aware of them. If you want to take part, sign up to receive an NHS Rainbow Badge to wear at work. 

Why wear a Badge? 


LGBT+ people are often still exploring their own sense of self and identity. Despite improving social attitudes in general towards LGBT+ people in the UK, negative attitudes (such as homophobia, biphobia, transphobia) are still widely prevalent. 

Mental health issues such as depression and anxiety are more common in adults and young people who identify as LGBT+. Many young people still feel afraid to disclose their sexuality or gender identity and to ‘come out’ – being unable to do so often increases their risk of physical and mental health problems. 

When accessing healthcare, LGBT+ people can face inequalities. There are barriers to healthcare and services for LGBT+ people. Research has shown that negative attitudes towards LGBT+ people are still common within the NHS. This means that LGBT+ people can be reluctant to disclose their sexuality and/or gender identity to healthcare workers, which in turn can affect the quality of the care they receive. 

We want to disprove attitudes like these... 

Many LGBT+ people say that they do not have anyone they can turn to or confide in. As advocates, people who work in healthcare can play a key role in making things better. 

Even the perception that discrimination might happen is enough to cause harm. Simple visible symbols, such as these rainbow badges, can make a big difference for those unsure of both themselves and of the reception they will receive if they disclose their sexuality and/or gender identity. 

For an overview of the challenges people can face in relation to sexuality and gender read Stonewall’s Unhealthy Attitudes Report which includes a review of key research. 

It’s not just about wearing a badge, there are simple things we can all do to promote inclusion. 

- Use inclusive language in all discussions 

- Affirm the identity that a person chooses to use 

- Assure confidentiality. 

You may be the first person someone has ever felt confident enough to open up to about how they feel. For them, it may be one of the most important moments of their life, and how you respond to it is something they will remember. 

What to do if a person discloses to you?

The Badges aren’t designed as a symbol intended to prompt disclosures, but they may prompt a person to disclose information about their own sexuality or gender identity, perhaps for the first time. Wearing the Badge doesn’t mean you’ll have all the answers but most importantly you should be prepared to listen and signpost to relevant information. 

What to do if you feel you need to escalate a conversation? 

Occasionally you may feel that a person’s disclosure means that they need more immediate support, or that they are at risk. 

There is always someone to ask for advice at South West Yorkshire Partnership NHS Foundation Trust. 

If you are specifically worried that there is an immediate or serious risk to a person making a disclosure, you should speak with your manager for advice. 

For non-urgent queries, you can access the LGBT+ network intranet page or email the team behind the rainbow badges project at LGBT@swyt.nhs.uk. 

Where to signpost people for support: 

- Juno Dawson’s This Book is Gay is a guide to sexuality and gender for young people, written by a young adult author 

- The charity Stonewall have excellent resources to support LGBT+ people including: 

* Web pages for people who are coming out for the first time 

- Gendered Intelligence is a not-for-profit community interest company aiming to increase understanding of gender diversity. They have A Guide for Young Trans People in the UK. 

- access the LGBT+ intranet page for useful information and links

Got a question about the project? Email LGBT@swyt.nhs.uk. 

Complete the form to receive a badge:

This form must be completed by the person requesting the badge so that they fully understand what it means. 

Name:  
Job title: 

Email: 

I confirm that 
* I understand wearing a badge gives a positive message of inclusion and means I have a responsibility to be someone who is a friendly ear for LGBT+ people and families 

* I have read the information on this page and I am aware of how to access support from the LGBT network 

* I understand what to do if I think a situation requires escalation 

By choosing to wear this badge, you are sending a message that “you can talk to me” about issues of gender and sexuality. You aren’t expected to solve all their issues and concerns but you are a friendly ear and will know how to signpost to support available. 

We’d like to collect information about what motivates people to wear a badge. 

Please tell us in a few words. I would like to wear a badge because…
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We may use this quote anonymously to promote the badges to others. If you do not wish your quote to be used, please tick the box below.


For inpatient services, as this is a pin badge, please speak to your ward manager to ensure that it is safe to wear within your ward environment. 






























To protect the environment and save money this letter is printed on recycled and unbleached paper.


